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| Ethleal leadershlp has the responsnblllty of

- : changmg the organizational culture and

surroundmg In the case "The lnfluence of [thleal ,

Leadershlp Over Employee Performance: Blendmg
the information from the casesolunons com,
“under “Perceived. Orgamzanonal Support as =

T Medlatmg Varidbles” the emphasis is made on the

POl extent to which leadership practice, underpmned =
e, by ethlcs enhances employee per'formance
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Ethlcal leadershlp 1S when ohe of the major
themes is to do with t‘alrness honesty and
integrity. When ethical behaviour is
demonstrated the leaders impact this to the

. employees and this is llkely 10 see a posltwe

ehange m thelr pert‘ormance
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3o In fact Percewed Orgamzanonal Support
(POS) captures the extent to which employee
beheve that the orgamzanon apprecnates thelr
S inputs and that the organization is concerned
about thelr welfdre. This percepnon always
~ lies between ethical leadership and the
‘ performance of the werkers
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Conclusion

e I the case solunon the focus is laid on the ==

" _massive impact earned ethical leadership on

employee performance with the help of percewed

orgamzanonal support ThIS dynamic tells

about the necessnty of constructmg a healthy,
ethical work environment for the staff so that
effncnency and orgamzanonal accompllshment ,

| would mcrease To further mformanon vlsn
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