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‘\ﬂ My REASON .
5 reason for me choosing this career is

becauSe my mom IS currently attending
college in this fisld. And I admire her for
going back te college to get her
Bachelors Degree in HR Management to
better provide for our family.

‘ Thanks, Mom
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Job Outl

mployment of HR Mana pr
o grow 137 from 2010 t
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Health Risks

Keeping a healthy office environment requires
plenty of attention to the following:
- chemical hazards,
- equipment
- work Station design,
- physical environment (temperature, light,
noiSe, ventilation, etc.)
- task design, pSychological factors (perSonal
interactions, work pace and job control)
and SometimesS chemical or other environmental
expoSuresS
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Work Evvireoome

- H/R managersS are employed throughout the
economy Some of which whoSe jobS require work
related travel.

» Human reSourcesS managers held about 71,600 jobs
in 2010.

- The following indusStries occupied the moSt human
reSourcesS managers in 2010:

© GOVEPNMENT ... 147
- Management of companies and enterprises........... 147
« MANULACTULING ...ooreerrrrvrvisisssesrenssissssssssssssssssssssssssssssssen 137
- Health care and Social

aSSIStaNCE.....ovvvvvcrmrirrrrnns 9.

- ProfessSional, Scientific, and technical Services...97
- Human reSourcesS managers_work in offices, and

moSt work full time. :
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Ben 7its @

- HR managers develop Strategic compensation plans
and align performance management SysStems.

- examples of their duties: A
. obServing Family and Medical Leave Acts V@?
- agreement and adherence to confidentiality G@(@

requirements for employee medical files.
- organize open registration for employeeS’ health
care coverage.
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- Plan and coordinate an
organizations work force

- Link an organizations
management with its employees

- adviSe managers on
organizational policies

- coordinate and Supervise the
work of Specialists and Support
staff

- overSee an organizations
recruitment, interview, selection,
and hiring process
AND

- Handle staff issues
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