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Evaluation of Atlassian's
management style

Atlassion's manogement style is
opprogriate; the renson that Atlassion are
implermnenting the Loissez Foire
munaggement style is because the
business hos hired employeas whao are
rriulti-talented and hove a great deal of
experience in the business. Thus they con
offord to work without much guidonce
and still gel the job dene

Business Cultures and Management Styles
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The Keys to a Positive
Business Culture: The
Value of Values



Business Culture: The
Value of Values

It is important for a business to have a positive business culture because:
-the business are more likely to become successful

-the employees will be more positive and personalized thus productivity
Increases

-Employees will enjoy work as they have developed a sense of
camaraderie and belonging with the business (Chapman,2011)
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Once a positive business culture is established, it needs
to be kept alive, and that's where management styles
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Once a positive business culture is established, it needs
to be kept alive, and that's where management styles
comes in. Management must ensure that employees are
given sufficient training to reflect the values of the
business (Chapman, 2011)
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Evaluation of Woolworths'
Management Styles

The reason that Woolworths are implementing the
autocratic management style is because it is paramount
for them to retain order within the business as there are
many employees who are students who are casual
employees as well as employees who have limited skills
and experience in the certain areas, thus it is better if the
management with more experience makes the important
business decisions.
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