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What is a CULTURE of Organization



Physical Settings like Ceremonies,
Stories, Slogans, Behaviors, Dress,




/—\ Core and

Huge Part
Underlying Values,

Assumptions, Beliefs,
Attitudes, Feelings

-Edward T. Hall



Change
Management



change management is a task
of managing the change and
controlling that mechanism to
reach the final goal of
successful implementing new
technology or culture
throughout the organization.
Fred Nickols
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