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WHAT IS
COLLECTIVE
BARGAINING?
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Collective bargaining is a process of
negotiating an agreement regarding the terms
and conditions of employment through a

system of shared responsibility and decision-
making between labor and management.



WHAT ARE THE FOUR
ESSENTIAL ELEMENTS OF
COLLECTIVE
BARGAINING?

Legal
Collective bargaining is a process of
negotiating an

agreement.

Economic
Its contents specify the terms and
conditions

TheCaseSolutions.com



WHAT ARE THE FOUR
ESSENTIAL ELEMENTS OF
COLLECTIVE
BARGAINING?

TheCaseSolutions.com

Political
The agreement is a product of a
negotiation between labor

and management.

Moral
It involves a system of shared
responsibility and decision making.



WHY IS COLLECTIVE BARGAINING
AN IMPORTANT ASPECT OF
LABOR-MANAGEMENT RELATIONS?
Collective bargaining is important because it promotes

the rights and ideals of labor.

Right to life. Collective bargaining is a means of improving
workers' standard of living through just compensation anc

humane working conditions.

Right to work. It guarantees security of tenure and

employees promotion on the basis of seniority.

heCaseSolutions.com




VHY IS COLLECTIVE BARGAINING 7
IMPORTANT ASPECT OF
LABOR-MANAGEMENT RELATIONS?

TheCaseSolutions.com

Right to equality. It defines the right and responsibilities of

labor and management.

Right to participate. It affords participation to labor in running
an enterprise through shared decision-making, control,

anagement, and ownership of the means of production.

Industrial peace. It includes machinery for settlig
orievance or labor disputes on employmg
related issues.



WHO ARE THE PARTIES
INVOLVED IN COLLECTIVE
BARGAINING?
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The union as the workers' representative

and the management as the employer’s

representative. Note that only a duly

registered union that is recognized as the
exclusive collective bargaining agent of
workers can undertake the collective
bargaining process.




WHO MAY BE COVERED IN A
COLLECTIVE BARGAINING
AGREEMENT?
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According to the Labor Code, only

nk-and-file employees perform functions that do

iInclude formulating, recommending, or executing
management policies- job

descriptions that are reserved to managerial

employees.



