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STRIKES
WILDGAT STRIXE OR ILLEGAL WALKOUT-

UNAUTHORIZED WORK STOPPAGE THAT 1S 10
VIOLATION OF THE LAW AND/ OR GOLLEGTIVE
AGREEMENT 10 EXISTENGE. THE MOST
GCOMMON REASON FOR A WILDGAT STRIKE 1S
THE RESULY OF THE UNION GONSIDERIVG
SOME AGTION TO BE UNIUST.
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LAWEFUL STRIKES

THIS TYPE OF STRIKE TAKES PLAGE N
AGGORDPANGE WITH APPLIGABLE LAWS ANP
THE COLLEGTIVE AGREEMENT 10 EXISTENGE,
THE LAWFUL STRIKE USUALLY 0GGURS AS A
RESULY OF TERMS AVD GONDITION OF
EMPLOYMENT. FOR EXAMPLE, AT THE
EXPIRATION OF AW EXISTING GOLLEGTIVE
AGREEMENT LIXE WAGES, HEALTT AVD

SAFETY. THEN THEY ARE NOT SATISFIED.
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LOGROWTTY

MAVABGEMENT'S REFUSAL TO ALLOW
MEMBERS OF THE BARGAINING UNION ONTO
GCOMPANY PROPERTY. THE PURPOSE OF THIS
1S TO PUT ECONOMIC PRESSURE 0N MEMBERS
OF THE UNION TO GAUSE A BEHAVIOR

GHANGE THAT MEMBERS OF THE UNION ARE
NOT WILLIVG TO AGGEPT.
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OFFIGER PROTEGTION

PROTEGTING OFFIGER SHOULD BE FAMILIAR
WITH THE GOMPANY STRIKE PLAN AVD
WANUAL 10 PLAGE. IGHLIGHT AVR PROVIDE
BUIDELIVES FOR PROTEGTION OFFIGER TO
FOLLOW., THE PROTEGTION OFFIGER SHOULD
BE AWARE OF THE FOLLOWING SEGURITY
PROGEDURES DURING OR PRIOR TO A STRIKE,
WHETHER THEY ARE GOVERED 100 A STRIKE
MANUAL OR NOW
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CRAIN OF COMMAND

THE PROTEGCTION OFFIGER SHOULD BE FULLY
BONVERSANT WITH THE GHAIN 0F GOMMANED
10 EXISTENGE DURING A STRIKE, NORMALLY,
THE SITE SECURITY SUPERVISOR OF THE
SEGURITY GHIEF WILL BE RESPOVSIBLE FOR
ALL SEGURITY GHIEF WILL BE RESPONSIBLE
OR ALL SEGURITY AND FIRE WATGH
RESPONSIBILITY .
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IGE ASSISTANGE]

THE SEGCURITY DEPARTMENT SHOULD
NOTIFY THE POLIGE OF THE LABOR
SITUATION ANEAD OF TIME, SHOULD A
STRIXE APPEAR INEVITABLE.
ARRANGEMENTS SHOULD BE MADE FOR
THE POLIGE TO BE PRESENT AT THE
PIGKRET LIVE DURIVG SHIFT GHANGES TO
AVOID PROBLEWS.
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EMPLOYEE MISGONDUGH
AP DISHOVESTY

THERE ARE MANY TYPES OF DISHONESTYAND
:MPLOVEE DISHONESTY. THE PROTEGTION
OFFIGER SHOULD BE AWARE OF THESE TYPES
OF EMPLOYEES
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